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The Tokai Regional Alliance Center for Recurrent Education supported by three public universities in Tokai area
executes a continuing education program for pharmacists. One of the major features of this program is that it can deliver
lectures easily to pharmacists using a web conferencing system. This system enables pharmacists to attend lectures at
several remote places. The program consists of two learning courses. One is a lecture series given by teachers belonging
to the university or university facilities. Another course is a training series using the university equipment. This training
course incorporates the contents of a new 6-year pharmacy education program. Moreover, this training course is intend-
ed to facilitate participation of pharmacists to the health care team. This continuing professional development for phar-
macists will not only improve their pharmaceutical expertise, but also will provide the education necessary for phar-
macists to perform well in actual medical practice. Through these efforts the continuing education of future pharmacists
will be strengthened by new educational contents provided by pharmaceutical universities.
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Three Public Universities and Three Regional Satellite Cen-
ters

ERFIEMN S Y REOHENH N TEH - #HE %
fToTn3,

3. 70V 7L0AR

SERR 20 SEEOHE TIdER I — R =KL, F
BE 21 SEE OBHEMN 51, RO —REEF -2
D2HEOI—AZEML Tnb, HEEI— AT,
KREHORIZ1[E] 90 73 Di#EREITOIIA—TFTA
twviard, HHEEHFRIZGOHEEE 2T
ITA =TT Ry arhollkah, FER
20 FREITE 16 [l DGR, SFEhk 21 £ TILEE 18 1]
DifFEZEM L=, Table 1 ITVRL 21 FFE Di#kHE
I—ADONEZERLU. wmEOANL, EELT=
REOHENTRTHLELTHBY, fMigdhs %
W, EpEhREsE, BFIFL EOEEREEORBE
1250 ORILDRREERNEEDIT, FTFEMF
DEERE, MRS EORITERENE L WY EE
WA 2272 3 0 BRI T, SHEROD
JREECIRIB OM#Ma E 28 A5 aed
HE L CERZ2To TS, #Ea—2070r7 5
L3, EEEPRUB EEBFHE L O, =N
MRFOEBEICIDLEIBZNET, RETOHWEE
HEIEEAIICET TH#EL TWA A A=Y &R0 T
W5, 6 FEFIFEATTITONA LD I H LW
HENDF 27 LTRSS, RAMOEHEN
MR B E R EOBREN, AT0T T LD
THV, BETEMS N TN DS < OEHFIA A JEFE
DHT, TFERRKFEEMNS I Z 6% AR AT
BET2ZLDTESLHE] LIZESVSIbDONE



No. 1

53

Table 1. Contents of Lecture Course (2009)
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Table 2. Contents of Training Course (2009)
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Fig. 2. Workplace of Participants of the Program (2009)
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ance at Bach Lecture (Lecture Course, 2009)
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Fig. 5. Percent of High Evaluation Score in Questionnaire Results of Lecture Course and Training Course
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