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In examining assessment methods used for evaluating training, there have so far been no studies reporting any
differences between the visual analogue scale (VAS) evaluation method, based on a rating scale, and evaluation methods
based on an ordinal scale. Here we report the findings of an examination into differences and discrepancies between the
results of the VAS method and a 5-point evaluation. Following the end of their training period, seven trainees carried
out a self-evaluation regarding their level of understanding and performance using the 5-point evaluation and VAS
methods. We then compared the average results of both assessment methods and examined the correlation between the
two sets of figures. We found no differences between the 5-point evaluation method and VAS method in evaluating train-
ing for dispensing drugs, administering injections, pharmacy preparation, and medication management and instruction.
There was also a significant correlation between average values for the 5-point evaluation and VAS method in evaluating
training for dispensing drugs, administering injections, pharmacy preparation, and medication management and in-
struction. This led us to the conclusion that both the 5-point evaluation method and VAS method give similar results and

outcomes in assessing the results of practical training.
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Fig. 1. The Examination Result about Acquisition and Understanding Degree of Dispensing Training

M, EHE MR EGEE 2T 555G, T
WX EDK D IREEE TG IUT KWK S HEERIT2
V7U0#EET 2., EEEZTMT 2 HEITBNWT
B, ED XD IRFHAM 1T R E AN T 7R D ik
STENDD. FORERD 1 DI, FMHEDN S &

BRI 75 & DIEFF RE T, A i7a b mEd: 245 -
FitiiZ LTS EIEE VWD TR0 EKD
22EMBEZMETHD. LEh>T, KDEHER
i 217 D 7201, EFREX D BIEHRENZ <
HONDREZHWTHMLZH NI NEKL 2



768

Vol. 127 (2007)

5 - HAIXRBREBDER

- BRREBCoBE

IMTOF[EICK LT, 18 - REEBERBZHERISCET IBR TS HBANE
TN >TEFETEL] N ZzBSFHB LTI ZES0),

BED EB5EE - e
BOBL  mpmly hamn CeEd ES®S
1 2 3 4 5
0% 25% 50% 75% 100%
1) YROINFBFLEOFNEERL, HHTID | |
REDNBDZICONEERS, ; > 3 5
2) WEADEEICH> TELUESFORN 232 | f
NTEDREEEN'SICDNEERD, 9 2 3 5
3) EHH (BHOU—XKBEHEE) ORSEBIEEE | | i
L. ZOEBENBICDIVEERD, 1 2 3 5
4) BRASIEEEYDINE (ABMEEERS) o | | | I
EURVDNC DN TORBENBIC D EERS, 1 2 4 5
5) EHUHTADREEE (EERS. P8, A% - | | : |
RBES) DESTNINRBTSIRENSICD | > 4 5
WEEBS,
6) REWTEFHWHBACDONT, WHIRENEE | | i I
THRINHE TEBREEDBICDNEERD, 1 2 4 5
7) BE - BIE, FRE @EeESCOTNFORRCE | f f !
CISEIRN DN TEDREENBICDNEERB S, 1 2 4 5
8) MIEMOHBINADBIICONT S ToLE | % I % !
[CDNTHBETERRBOZICDNEERS, 1 2 3 4 5
9) FHSINEEHFFICTL T, BrToEsn=HC | | | | I
DNTERBTE DN ZICDOVZER D, 9 o 3 5
10) 347 - BFIEERAEE LTI - 8RB } f |
NWTEBTIREEES (HMEHE 1 2 3 4 5
SEE @—

VASE @———e

Fig. 2.

BNDH%.
THHHEH

The Examination Result about Acquisition and Understanding Degree of Injection and Preparation Training
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Fig. 3. The Examination Result about Acquisition and Understanding Degree of Hospital Pharmaceutical Care Training
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Table 1. Comparison of the VAS Method with Five Phase’s
Evaluation in Dispensing Training

HE VAS 5 Be PR VAS— 5 F)’%I%h s
(% *+S.E.) (Ave.*+S.E.) 5 BXBEGEM T4

1 84.0+1.0 4.340.2 4 4 —
2 93.3%+1.9 4.940.1 5 5 —
3 68.4%5.2 3.6+0.2 4 4 —
4  63.6+6.1 3.6+0.2 4 4 —
5  56.948.0 3.3+0.3 3 3 —
6 39.0+5.8 2.6+0.3 3 3 —
7 55.6+8.3 3.3+0.4 3 3 —
8 69.3+3.5 3.9+40.1 4 4 —
9  43.5+5.5 2.6+0.2 3 3 —
10 41.1+7.7 2.440.4 3 2 -1
11 65.249.5 3.6+0.5 4 4 —
12 45.9+8.2 2.940.5 3 3 —
13 77.7+5.4 4.1£0.3 4 4 —

Table 2. Comparison of the VAS Method with Five Phase’s
Evaluation in Injection and Preparation Training

VAS 5 BeRERTAM VAS— 5 Bl

BH (0, 4SE) (Ave.tSE) 5EEFM MM -
1 74.5+£6.6 4.1£0.3 4 4 —
2 88.5+5.2 4.44+0.3 5 4 —1
3 87.2+4.2 4.6+0.2 5 5 —
4 54.1+8.1 3+0.4 3 3 —
5 38.3+5.2 2.4+0.3 3 2 -1
6 32.9+5.4 2.34+0.3 2 2 —
7 65.6+7.3 3.7+0.3 4 4 —
8 58.7+9.8 3.1+0.5 3 3 —
9 66.0+6.4 3.9+0.3 4 4 —

10 74.5+5.7 440.2 4 4 —
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Table 3. Comparison of the VAS Method with Five Phase’s
Evaluation in Hospital Pharmaceutical Care Training

HE VAS 5 Be PR VAS— 5 F)’%I%h s
(% *+S.E.) (Ave.*+S.E.) 5 BXBETEM HETAM

1 77.5+5.5 4.340.2 4 4 —
2 82.3+6.7 4.3+0.4 4 4 —
3 67.5%5.7 3.740.3 4 4 —
4  68.8+8.3 3.9+40.3 4 4 —
5 65.245.9 3.6+0.2 4 4 —
6 66.2%8.1 3.740.3 4 4 —
7 61.3%8 3.4+0.4 3 3 —
8 48.3+7.3 2.7+0.4 3 3 —
9 53.5+8.3 3.1+0.3 3 3 —
10 85.9%6.5 4.6+0.3 4 5 1
11 90.7+3.9 4.740.2 5 5 —
12 79.9+5.7 4.140.3 4 4 —
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